POLICIES OF THE GRADUATE CENTER
This section of the bulletin provides information on University/Graduate Center policies pertaining to the following areas:
Maintenance of Public Order
Resources for Combating Sexual Harassment/Sexual Assault (Title IX)
Equal Opportunity, Non-Discrimination, and Against Sexual Harassment
Pluralism and Diversity
Doctoral Student Parental Accommodation Policies
Pregnancy Non-Discrimination
Disability Accommodations
Sexual Assault, Stalking and Domestic and Intimate Partner Violence
Campus and Workplace Violence Prevention
Access to Campus Crime Statistics, the Campus Security Report, and Information on
Registered Sex Offenders
Drugs and Alcohol
Smoking and Tobacco Policy
Infectious Diseases
Freedom of Information Law
Religious Observances: Student Rights
Facilities Access and Use
For policies and procedures pertaining to student academic status and requirements, as well as
such matters as tuition levels and support services for students, please refer to the “General
Information” section of this bulletin; in addition, for more detailed and up-to-date information
for current students, the annually revised Graduate Center Student Handbook should be consulted in addition to the Graduate Center’s web site.
RULES AND REGULATIONS FOR THE MAINTENANCE OF PUBLIC ORDER PURSUANT TO
ARTICLE 129A OF THE EDUCATION LAW
The following rules and regulations for the maintenance of public order on college campuses
and other college property used for educational purposes were adopted by the Board of Trustees
of The City University of New York (formerly the Board of Higher Education) on June 23, 1969,
in compliance with Chapter 191 of the Laws of 1969 of the State of New York. These rules and
regulations are in effect at all campuses of The City University of New York.
The tradition of the University as a sanctuary of academic freedom and center of informed discussion is an honored one, to be guarded vigilantly. The basic significance of that
sanctuary lies in the protection of intellectual freedoms: the rights of professors to teach, of
scholars to engage in the advancement of knowledge, of students to learn and to express their
views, free from external pressures or interference. These freedoms can flourish only in an atmosphere of mutual respect, civility and trust among teachers and students, only when members of the University community are willing to accept self-restraint and reciprocity as the
condition upon which they share in its intellectual autonomy.
Academic freedom and the sanctuary of the University campus extend to all who share
these aims and responsibilities. They cannot be invoked by those who would subordinate intellectual freedom to political ends, or who violate the norms of conduct established to protect
that freedom. Against such offenders the University has the right, and indeed the obligation, to
defend itself. We accordingly announce the following rules and regulations to be in effect at
each of our colleges, which are to be administered in accordance with the requirements of due
process as provided in the Bylaws of the Board of Trustees of The City University of New York.
With respect to enforcement of these rules and regulations we note that the Bylaws of
the Board of Trustees provide that:
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‘’THE PRESIDENT. The president with respect to his/her educational unit, shall:
‘’a. Have the affirmative responsibility of conserving and enhancing the educational
standards of the college and schools under his jurisdiction;
‘’b. Be the adviser and executive agent of the Board and of his/her respective College
Committee and as such shall have the immediate supervision with full discretionary power in
carrying into effect the bylaws, resolutions, and policies of the Board, the lawful resolutions of
any of its committees, and the policies, programs, and lawful resolutions of the several faculties;
‘’c. Exercise general superintendence over the concerns, officers, employees, and students of his/her educational unit.’’
I. Rules
1. A member of the academic community shall not intentionally obstruct and/or forcibly
prevent others from the exercise of their rights. Nor shall he/she interfere with the institution’s
educational processes or facilities, or the rights of those who wish to avail themselves of any
of the institution’s instructional, personal, administrative, recreational, and community services.
2. Individuals are liable for failure to comply with lawful directions issued by representatives of the University/college when they are acting in their official capacities. Members of the
academic community are required to show their identification cards when requested to do so
by an official of the college.
3. Unauthorized occupancy of University/college facilities or blocking access to or from
such areas is prohibited. Permission from appropriate college authorities must be obtained for
removal, relocation, and use of University/college equipment and/or supplies.
4. Theft from or damage to University/college premises or property, or theft of or damage
to property of any person on University/college premises is prohibited.
5. Each member of the academic community or an invited guest has the right to advocate
his/her position without having to fear abuse, physical, verbal, or otherwise from others supporting conflicting points of view. Members of the academic community and other persons on
the college grounds shall not use language or take actions reasonably likely to provoke or encourage physical violence by demonstrators, those demonstrated against, or spectators.
6. Action may be taken against any and all persons who have no legitimate reason for
their presence on any campus within the University/college, or whose presence on any such
campus obstructs and/or forcibly prevents others from the exercise of their rights or interferes
with the institution’s educational processes or facilities, or the rights of those who wish to avail
themselves of any of the institution’s instructional, personal, administrative, recreational, and
community services.
7. Disorderly or indecent conduct on University/college-owned or controlled property is
prohibited.
8. No individual shall have in his/her possession a rifle, shotgun, or firearms or knowingly
have in his/her possession any other dangerous instrument or material that can be used to inflict
bodily harm on an individual or damage upon a building or the grounds of the University/college
without the written authorization of such educational institution. Nor shall any individual have
in his/her possession any other instrument or material which can be used and is intended to
inflict bodily harm on an individual or damage upon a building or the grounds of the University/
college.
9. Any action or situation that recklessly or intentionally endangers mental or physical
health or involves the forced consumption of liquor or drugs for the purpose of initiation into or
affiliation with any organization is prohibited.
10. The unlawful manufacture, distribution, dispensation, possession, or use of illegal
drugs or other controlled substances by University students or employees on University/college
premises, or as part of any University/college activities is prohibited. Employees of the University must also notify the College Personnel Director of any criminal drug statute conviction for
a violation occurring in the workplace not later than five (5) days after such conviction.
11. The unlawful possession, use, or distribution of alcohol by students or employees on
University/college premises or as part of any University/college activities is prohibited.
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II. Penalties
1. Any student engaging in any manner in conduct prohibited under substantive Rules
1-11 shall be subject to the following range of sanctions as hereafter defined in the attached
Appendix: admonition, warning, censure, disciplinary probation, restitution, suspension, expulsion, ejection, and/or arrest by the civil authorities.
2. Any tenured or nontenured faculty member, or other member of the instructional staff
or member of the classified staff engaging in any manner in conduct prohibited under substantive Rules 1-11 shall be subject to the following range of penalties: warning, censure, restitution, fine not exceeding those permitted by law or by the Bylaws of The City University of New
York or suspension with/without pay pending a hearing before an appropriate college authority,
dismissal after a hearing, ejection, and/or arrest by the civil authorities, and for engaging in any
manner in conduct prohibited under substantive Rule 10, may, in the alternative, be required to
participate satisfactorily in an appropriately licensed drug treatment or rehabilitation program.
A tenured or nontenured faculty member, or other member of the instructional staff, or member
of the classified staff charged with engaging in any manner in conduct prohibited under substantive Rules 1-11 shall be entitled to be treated in accordance with applicable provisions of
the Education Law, or the Civil Service Law, or the applicable collective bargaining agreement,
or the Bylaws or written policies of The City University of New York.
3. Any visitor, licensee, or invitee, engaging in any manner in conduct prohibited under
substantive Rules 1-11 shall be subject to ejection, and/or arrest by the civil authorities.
4. Any organization that authorized the conduct prohibited under substantive Rules 1-11
shall have its permission to operate on campus rescinded.
Penalties 1-4 shall be in addition to any other penalty provided by law of The City University Trustees.
Appendix
Sanctions Defined:
A. Admonition. An oral statement to the offender that he/she has violated University
rules.
B. Warning. Notice to the offender, orally or in writing, that continuation or repetition of
the wrongful conduct, within a period of time stated in the warning, may cause far more severe
disciplinary action.
C. Censure. Written reprimand for violation of specified regulation, including the possibility of more severe disciplinary sanction in the event of conviction for the violation of any
University regulation within a period stated in the letter of reprimand.
D. Disciplinary Probation. Exclusion from participation in privileges or extracurricular
University activities as set forth in the notice of disciplinary probation for a specified period of
time.
E. Restitution. Reimbursement for damage to or misappropriation of property. Reimbursement may take the form of appropriate service to repair or otherwise compensate for
damages.
F. Suspension. Exclusion from classes and other privileges or activities as set forth in the
notice of suspension for a definite period of time.
G. Expulsion. Termination of student status for an indefinite period. The conditions of
readmission, if any are permitted, shall be stated in the order of expulsion.
H. Complaint to Civil Authorities.
I. Ejection.
RESOURCES FOR COMBATING SEXUAL HARASSMENT/SEXUAL ASSAULT (TITLE IX)
Under the provisions of Title IX of the Education Amendments of 1972 (Title IX), 20 U.S.C. §§
1681 et seq., and its implementing regulations, 34 C.F.R. Part 106, discrimination on the basis of
sex in education programs or activities operated by recipients of federal financial assistance is
prohibited. Sexual harassment of students, which includes acts of sexual violence, is a form of
sex discrimination prohibited by Title IX. The U.S. Department of Education’s Office for Civil
Rights defines sexual harassment as unwelcome conduct of a sexual nature that can include
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unwelcome sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical
conduct of a sexual nature, such as sexual assault or acts of sexual violence. Harassing conduct
creates a “hostile environment” when sufficiently severe or pervasive to limit a student’s ability
to participate in educational activities.
If you are the victim of a sexual assault, sexual harassment, domestic violence, intimate
partner violence, dating violence, or stalking you should immediately contact one of the Graduate Center officials listed below so they can investigate the allegation and take prompt and effective steps to end the harassment or violence:
• Campus Title IX Coordinator/Compliance & Diversity Officer: Edith Rivera, Room
7301, 212-817-7410
• Campus Director of Public Safety: John Flaherty, Room 9117, 212-817-7761
• Vice President for Student Affairs: Matthew Schoengood, Room 7301,
212-817-7400
THE CITY UNIVERSITY OF NEW YORK POLICIES AND PROCEDURES ON EQUAL
OPPORTUNITY, NON-DISCRIMINATION, AND AGAINST SEXUAL HARASSMENT
Policies adopted by CUNY Board of Trustees on November 26, 2012. These Policies supersede
CUNY’s prior non-discrimination and sexual harassment policies and became effective upon
adoption.
I. Policy on Equal Opportunity and Non-Discrimination
The City University of New York (“University or “CUNY”), located in a historically diverse municipality, is committed to a policy of equal employment and equal access in its educational programs and activities. Diversity, inclusion, and an environment free from discrimination are
central to the mission of the University.
It is the policy of the University to recruit, employ, retain, promote, and provide benefits
to employees and to admit and provide services for students without regard to race, color, creed,
national origin, ethnicity, ancestry, religion, age, sex, sexual orientation, gender, gender identity,
marital status, partnership status, disability, genetic information, alienage, citizenship, military
or veteran status, pregnancy, or status as a victim of domestic violence/stalking/sex offenses,
or any other legally prohibited basis in accordance with federal, state and city laws.1
It is also the University’s Policy to provide reasonable accommodations when appropriate
to individuals with disabilities, individuals observing religious practices, or employees who are
victims of domestic violence/stalking/sex offenses.
This Policy also prohibits retaliation for reporting or opposing discrimination, or cooperating with an investigation of a discrimination complaint.
Prohibited Conduct Defined
Discrimination is treating an individual differently or less favorably because of his or her protected characteristics—such as race, color, religion, gender, national origin, or any of the other
bases prohibited by this Policy.
Harassment is unwelcome conduct based on a protected characteristic that has the
purpose or effect of unreasonably interfering with an individual’s work or academic performance or creating an intimidating, hostile or abusive work or academic environment. Such
conduct can be verbal, written, visual, or physical.
Retaliation is adverse treatment of an individual because he or she made a discrimination complaint, opposed discrimination, or cooperated with an investigation of a discrimination
complaint.

1. As a public university system, CUNY adheres to federal, state and city laws and regulations regarding
non-discrimination and affirmative action. Should any federal, state or city law or regulation be adopted
that prohibits discrimination based on grounds or characteristics not included in this Policy, discrimination
on those additional bases will also be prohibited by this Policy.
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II. Policy Against Sexual Harassment
Sexual harassment, a form of sex discrimination, is illegal under federal, state, and city laws,
and will not be tolerated within the University. Members of the University community who believe they have been sexually harassed are strongly encouraged to report the allegations as
promptly as possible. Delay in making a complaint of sexual harassment may make it more difficult to investigate the allegations.
Sexual Harassment Defined
Sexual harassment consists of unwelcome sexual advances or requests for sexual favors, or
other verbal or physical conduct of a sexual nature when:
•
submission to such conduct is made either explicitly or implicitly a term or
condition of an individual’s employment or academic standing;
•
submission to or rejection of such conduct by an individual is used as a basis
for employment or academic decisions affecting such individual; or
•
such conduct has the purpose or effect of unreasonably interfering with an
individual’s work or academic performance or creating an intimidating, hostile
or abusive work or academic environment.
Sexual harassment can occur between individuals of different sexes or of the same sex.
Although sexual harassment most often exploits a relationship between individuals of unequal
power (such as between a faculty member and student, supervisor and employee, or tenured
and untenured faculty members), it may also occur between individuals of equal power (such
as between fellow students or co-workers), or in some circumstances even where it appears
that the harasser has less power than the individual harassed (such as a student sexually harassing a faculty member).
Examples of Sexual Harassment
Sexual harassment may take different forms. Using a person’s response to a request for sexual
favors as a basis for an academic or employment decision is one form of sexual harassment.
Examples of this type of sexual harassment include, but are not limited to, the following:
•
requesting or demanding sexual favors in exchange for employment or academic
opportunities (such as hiring, promotions, favorable grades, or recommendations);
•
submitting unfair or inaccurate job or academic evaluations or grades, or denying
training, promotion, or access to any other employment or academic opportunity,
because sexual advances have been rejected.
Other types of unwelcome conduct of a sexual nature can also constitute sexual harassment, if
sufficiently severe or pervasive that the target finds, and a reasonable person would find, that
an intimidating, hostile or abusive work or academic environment has been created. Examples
of this kind of sexual harassment include, but are not limited to, the following:
•
sexual comments, teasing, or jokes;
•
sexual slurs, demeaning epithets, derogatory statements, or other verbal abuse of
a sexual nature;
•
graphic or sexually suggestive comments about an individual’s attire or body;
•
graphic or sexually suggestive gestures;
•
inquiries or discussions about sexual activities;
•
pressure to accept social invitations, to meet privately, to date, or to have sexual
relations;
•
sexual touching, brushing up against another in a sexual manner, cornering,
pinching, grabbing, kissing, or fondling;
•
coerced sexual intercourse or sexual assault.
Consensual, Intimate Relationships
1. Relationships between faculty or employees and students
Amorous, dating or sexual activity or relationships (“intimate relationships”), even when
apparently consensual, are inappropriate when they occur between a faculty member or em-
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ployee and any student for whom he or she has a professional responsibility. Those relationships
are inappropriate because of the unequal power dynamic between students and faculty members and between students and employees who advise or evaluate them, such as athletic
coaches or workplace supervisors. Such relationships necessarily involve issues of student vulnerability and have the potential for coercion. In addition, conflicts of interest or perceived conflicts of interest may arise when a faculty member or employee is required to evaluate the work
or make personnel or academic decisions with respect to a student with whom he or she is
having an intimate relationship. Finally, if the relationship ends in a way that is not amicable,
the relationship may lead to charges of and possible liability for sexual harassment.
Therefore, faculty members and other employees are prohibited from engaging in intimate relationships with students for whom they have a professional responsibility, including
undergraduates, graduate and professional students and postdoctoral fellows.
For purposes of this section, professional responsibility for a student means responsibility over academic matters, including teaching, counseling, grading, advising for a formal project
such as a thesis or research, evaluating, hiring, supervising, coaching, making decisions or recommendations that confer benefits such as admissions, registration, financial aid, other awards,
remuneration, or fellowships, or performing any other function that might affect teaching, research, or other academic opportunities.
2. Relationships between supervisors and employees
Many of the concerns about intimate relationships between faculty members or employees and students also apply to relationships between supervisors and employees they supervise. Those relationships therefore are strongly discouraged. Supervisors shall disclose any such
relationships to their supervisors in order to avoid or mitigate conflicts of interest in connection
with the supervision and evaluation of the employees with whom they have a consensual relationship. Mitigation may involve the transfer of either the supervisor or employee, reassigning
the responsibility to evaluate the employee to a different supervisor, or other appropriate
action.
For purposes of this section, supervising an employee means supervising in an employment setting, including hiring, evaluating, assigning work, or making decisions or recommendations that confer benefits such as promotions, raises or other remuneration, or performing any
other function that might affect employment opportunities.
Retaliation
This Policy prohibits retaliation for reporting or opposing sexual harassment, or cooperating with
an investigation of a sexual harassment complaint.
III. Discrimination, Sexual Harassment and Retaliation Complaints
The City University of New York is committed to addressing discrimination and sexual harassment complaints promptly, consistently and fairly. There shall be procedures for making and
investigating such complaints, which shall be applicable at each unit of the University.
IV. Academic Freedom
These policies shall not be interpreted so as to constitute interference with academic freedom.
V. Responsibility for Compliance
The President of each college of the University, the CUNY Executive Vice Chancellor and Chief
Operating Officer, and the Deans of the Law School and Graduate School of Journalism will have
ultimate responsibility for overseeing compliance with these policies at their respective units of
the University. In addition, each dean, director, department chairperson, executive officer, administrator, or other person with supervisory responsibility must promptly consult with the Chief
Diversity Officer if they become aware of conduct that may violate this policy. All members of the
University community are required to cooperate in any investigation of a discrimination, sexual
harassment, or retaliation complaint.

340

Policies of the Graduate Center

To report discrimination, harassment, and/or retaliation, the University procedures provide as
follows:*
1. Reporting Discrimination, Harassment and/or Retaliation.
The University is committed to addressing discrimination, including harassment, and retaliation
complaints promptly, consistently and objectively.
Members of the University community may promptly report any allegations of discrimination, including sexual harassment, or retaliation as specified below:
•
Applicants, employees, and students with discrimination complaints should raise
their concerns with the Chief Diversity Officer2 at their location.
•
Applicants, employees, and students with sexual harassment complaints should
raise their concerns with the Sexual Harassment Coordinator or Deputy
Coordinator at their location. [At the Graduate Center, Edith Rivera, Title IX
Coordinator and Deputy Sexual Harassment Coordinator, should be contacted.]
•
Students with complaints of sexual assault, stalking, domestic and intimate
violence should follow the “Policy and Procedures Concerning Sexual Assault,
Stalking and Domestic and Intimate Partner Violence Against Students.” [See
following page of this bulletin.]
•
There are separate procedures under which applicants, employees, and students
may appeal a decision concerning reasonable accommodations for a disability,
which are set forth in CUNY’s “Procedures on Reasonable Accommodation.”
*The full Procedures Implementing The City University of New York’s Policies on Equal Opportunity, Non-Discrimination, and Against Sexual Harassment 3 are to be found following the “Policies” section at http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures/
finalnondeiscrimpolicy121213.pdf.
Current (2014) Graduate Center staff and faculty appointees for reporting complaints and
concerns:
Title IX Coordinator and Chief Diversity Officer: Ms. Edith Rivera, Room 7301;
1-212-817-7410
Sexual Harassment Coordinator: Distinguished Professor Michelle Fine, Room 6304.09;
1-212-817-8710
The following Graduate Center staff members are also available to answer questions
and address concerns:
504/ADA Coordinator: Vice President for Student Affairs Matthew Schoengood, Room
7301; 1-212-817-7400
Ombuds Officer: Professor Martin R. Gitterman, Room 3311; call for appointments at
1-212-817-7190. The Ombuds Officer offers complete confidentiality to all students, staff, and
faculty.
Assistant Vice President for Faculty and Staff Relations: Yosette Jones-Johnson, Room
8403; 1-212-817-7700
Campus Director of Public Safety: John Flaherty, Room 9117, 1-212-817-7761
2. Depending on the campus or location, the Chief Diversity Officer often serves the additional roles of 504/
ADA Coordinator, addressing disability reasonable accommodation concerns, Title IX Coordinator, addressing
sex discrimination allegations of students, and Sexual Harassment Coordinator or Deputy Coordinator.
3. These Procedures govern any complaint of discrimination, sexual harassment, and/or retaliation
whether addressed by the Chief Diversity Officer, Title IX Coordinator, Sexual Harassment Coordinator or
Deputy Coordinator, or 504/ADA Coordinator. Additionally, these procedures are applicable to all of the
units and colleges of the University. The Hunter College Campus Schools may make modifications to these
procedures, subject to approval by the University, as appropriate to address the special needs of their
elementary and high school students.
These Procedures are intended to provide guidance for implementing the University Policies on
Equal Opportunity, Non-discrimination, and Against Sexual Harassment. These Procedures do not create
any rights or privileges on the part of any others.
The University reserves the right to alter, change, add to, or delete any of these procedures at any
time without notice.
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PLURALISM AND DIVERSITY
The Graduate School and University Center is committed to following the letter and spirit of affirmative action laws and adheres to those policies and procedures established by the Graduate
School and University Center and the Board of Trustees of the City University of New York that
pertain to promoting pluralism and diversity. Allegations of discrimination may be addressed to
Ms. Edith M. Rivera, Title IX Coordinator and Chief Diversity Officer, Room 7301; Telephone:
1-212-817-7410.
DOCTORAL STUDENT PARENTAL ACCOMMODATION POLICIES
In recognition of the challenges of balancing the demands of doctoral study and parenting a
new child, the Graduate Center’s Doctoral Student Parental Accommodation Policies, implemented for a two-year pilot period (academic years 2014–2015 and 2015–2016), are intended
to further the Graduate Center’s commitment to supporting programs and services to help graduate students to meet their family care obligations while they pursue their academic goals. For
specific policy information and the procedures for requesting parental accommodations, refer to
the Graduate Center’s Student Handbook.
PREGNANCY NON-DISCRIMINATION POLICY
The Graduate School and University Center does not discriminate against any student on the
basis of pregnancy or related conditions. Absences due to medical conditions relating to pregnancy will be excused for as long as deemed medically necessary by a student’s doctor and
students will be given the opportunity to make up missed work. Students needing assistance
can seek accommodations from accessibility services within the Student Affairs office or from
Title IX Coordinator and Chief Diversity Officer Edith Rivera. (Contact information for both resources: Room 7301; 212-817-7400; StudentAffairs@gc.cuny.edu; erivera@gc.cuny.edu.)
DISABILITY ACCOMMODATIONS
The Graduate School and University Center does not discriminate on the basis of disability in the
admission and retention of students or the employment of faculty and staff. For information
regarding services and facilities for students with disabilities, please refer to the Student
Handbook section “Services for Students with Disabilities” and to the CUNY Disability Accommodations Procedure at http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures/
reasonable-accommodation.html.
An internal grievance procedure provides for prompt and equitable resolution of complaints alleging any action prohibited by the Office of Civil Rights under section 504 of the Rehabilitation Act of 1973 or the Americans with Disabilities Act of 1990. Grievances should be
addressed to Mr. Matthew G. Schoengood, Vice President for Student Affairs and 504/ADA
Coordinator, Room 7301; Telephone: 1-212-817-7400.
CUNY POLICIES AND PROCEDURES CONCERNING SEXUAL ASSAULT, STALKING AND
DOMESTIC AND INTIMATE PARTNER VIOLENCE AGAINST STUDENTS
I. Policy Statement
A copy of this policy is available online at http://www.cuny.edu/about/administration/offices/la/
CUNYSexualAssaultPolicy.pdf. Hard copies are available from various Graduate Center offices,
including Student Affairs, Public Safety, and the Wellness Center. Below is a summary description of provisions of the policy:
The City University of New York seeks to create and maintain a safe environment in which
all members of the University community—students, faculty and staff—can learn and work free
from the fear of sexual assault and other forms of violence. The University’s policies on Workplace
Violence and Domestic Violence and the Workplace apply to all acts of violence that occur in the
workplace or that may spill over into the workplace. The University’s Sexual Harassment Policy
prohibits many forms of unwelcome conduct, including but not limited to, physical conduct of a
sexual nature. This policy is specifically directed towards sexual assault, domestic and intimate
partner violence, and stalking committed against students on and off-campus.
CUNY wants all victims of sexual assault, stalking, and domestic and intimate partner
violence to know that the University has professionals and law enforcement officers who are
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trained in the field to assist student victims in obtaining help, including immediate medical care,
counseling and other essential services. If the alleged perpetrator is also a member of the CUNY
community, the college will take prompt action to investigate, and, where appropriate, to discipline and sanction the alleged perpetrator. CUNY urges all victims to seek immediate help in
accordance with the guidelines set forth in this policy with the assurance that all information
received from a complaint will be handled as confidentially as possible.
II. Procedures for Reporting Incidents of Sexual Assault and Other Forms of Violence
Obtaining assistance after a student is sexually assaulted, stalked or is in an abusive relationship is extremely important and can involve different points of on-campus contact for students,
faculty and staff, including the Public Safety Department, Women’s/Men’s Centers and Counseling Departments, and/or the Dean of Student Development/Student Affairs [and the Title IX
Coordinator]. Each provides different forms of assistance which together address many of the
needs of survivors.
Contact Law Enforcement Personnel Immediately
CUNY urges any student who has been the victim of a sexual assault or other act of violence or
abuse, or any student or employee who has witnessed a sexual assault or other act of violence
against a student, to immediately report the incident to the college Public Safety Department if
the attack occurred on-campus, or to call 911 or go to the local NYPD precinct if the incident
took place off-campus. Each college shall be provided with a list of emergency contact numbers
as part of its orientation and training programs.
Seek Immediate Medical Attention
It is critical that victims of a physical assault receive comprehensive medical attention as soon
as possible. For a sexual assault in particular, immediate treatment and the preservation of evidence of the attack (i.e., retain the clothing worn during the attack and do not shower) is crucial
to a criminal investigation. If a student believes that she/he may be the victim of date rape by
being drugged, she/he should go directly to a hospital to receive a toxicology examination since
such drugs only remain in a person’s system for a short period of time. In all other circumstances, public safety and police personnel can assist the victim in obtaining medical care. Each
college shall be provided with a list of local hospitals, some of which are designated as SAFE
(Sexual Assault Forensic Examiner) hospitals that are specially equipped to handle sexual assaults and are trained to gather minute evidence from such assaults. Rape crisis advocates at
emergency rooms are also trained to handle domestic violence. EMS will be directed to bring
victims to a SAFE hospital at their request. Medical attention is critical not only to treat internal
and external injuries and to combat the possibilities of sexually transmitted infections and/or
pregnancy, but also to collect evidence that can be used against the alleged perpetrator. It is
also vital to ongoing safety and recovery that victims receive emotional support and professional
counseling as soon as possible after the attack.
Seek On-Campus Assistance
CUNY encourages student victims to contact the Dean of Student Affairs/Student Development
(At the Graduate Center, the Vice President for Student Affairs or any professional staff in the
Student Affairs office) to obtain assistance in accessing medical and counseling services, or to
make any necessary changes to the student’s academic program or residential housing situation. Public Safety can assist victims getting to and from campus safely, filing a police report and
obtaining an order of protection against the alleged perpetrator. Victims can also file a complaint with the College against an alleged perpetrator who is a student or employee of the University with [the Title IX Coordinator and] the Vice President of Student Affairs/Student
Development and the Public Safety Office.
Obtaining an On-Campus Advocate
Student victims of a sexual assault, stalking or domestic or intimate partner violence shall be
provided with on-campus support in the form of an advocate from the Women’s/Men’s Center
(if there is one on campus) or an appropriately trained counselor to assist them in handling the
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various aspects of their ordeal, such as: 1) explaining to victims their options of whether or not
to report the incident to campus or law enforcement authorities; 2) providing guidance if they
require medical attention; 3) providing guidance in obtaining crisis intervention and/or ongoing
counseling services (or a referral to obtain the necessary services if such services are not available on campus); and 4) assisting victims throughout the College’s disciplinary process if they
choose to file a complaint against another student in connection with the incident.
Handling Sexual Assault, Stalking and Domestic and Intimate Partner Violence Complaints
On-Campus
The Colleges shall act promptly in response to information that a student has been sexually assaulted, or has been the victim of domestic or intimate partner violence or stalking by another
member of the CUNY community. Upon receipt of a complaint, the College shall undertake an
appropriate investigation. If it appears that there is sufficient evidence to warrant disciplinary
charges against a student or staff member, such charges shall be brought pursuant to the appropriate University procedures or collective bargaining agreement. If the alleged perpetrator is
a student and the matter is brought before a hearing, the victim and alleged perpetrator are
entitled to the same opportunities to have others present and to be informed of the outcome of
the proceedings. The victim is entitled to a report of the results of the proceeding at her/his request. If a student is found guilty of committing a sexual assault or other act of violence against
another CUNY student or employee after a disciplinary hearing, the penalties may include suspension, expulsion from residence halls, or permanent dismissal from CUNY.
In addition, if during the course of the investigation and/or disciplinary process the alleged perpetrator, or anyone on his/her behalf, seeks to contact the victim so as to harass, intimidate, threaten or coerce the victim in any way, the College reserves the right to bring
additional disciplinary action against the actor. Such conduct by any member of the CUNY community will not be tolerated.
Confidentiality
The University recognizes that confidentiality is particularly important to victims of sex crimes,
domestic and intimate partner violence and stalking. If the victim seeks counseling with a licensed professional and/or works with an advocate from the campus, those communications
will be confidential. CUNY encourages victims in all circumstances to seek counseling in order
to speak about her/his options and to begin the recovery period.
While complete confidentiality cannot be guaranteed, every effort will be made to maintain confidentiality on a “need to know” basis. Generally, the wishes of a victim not to report a
sexual assault or incident of domestic/intimate partner violence or stalking to the police will
prevail, though the College reserves the right to notify the police when it believes that such
reporting is necessary for the protection of the College community. Such notification, however,
will generally be done without divulging the victim’s identity and for the purpose of providing
a campus-wide safety alert. In addition, the College must adhere to legal mandates such as Title
IX, medical reporting laws, and the Campus Security Act. For example, CUNY is required to
make an annual report documenting the occurrences of violent crimes on campus, including
sexual assault. This report does not, however, include any information identifying the individuals
(including the victims) linked to these crimes.
[Part III details steps to be taken at the campuses to implement requirements for publication,
education, and training regarding the policy.]
CUNY CAMPUS AND WORKPLACE VIOLENCE PREVENTION POLICY
The City University of New York (the “University” or “CUNY”) is committed to the prevention of
Workplace Violence and will respond promptly to any threats and/or acts of violence. For purposes of this Policy, Workplace Violence is defined as any physical assault or acts of aggressive
behavior occurring where an employee performs any work-related duty in the course of his or
her employment, including but not limited to:
(i) An attempt or threat, whether verbal or physical, to inflict physical injury upon an
employee;
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(ii) Any intentional display of force that would give an employee reason to fear or expect
bodily harm;
(iii) Intentional and wrongful physical contact with an employee without his or her consent that entails some injury;
(iv) Stalking an employee in a manner that may cause the employee to fear for his or her
physical safety and health when such stalking has arisen through and in the course of
employment.
Workplace Violence presents a serious occupational safety hazard to CUNY and its employees. The University will respond promptly to threats and/or acts of violence. All employees
are responsible for helping to create an environment of mutual respect and for assisting in
maintaining a safe and secure work environment and will participate in the annual Workplace
Violence Prevention Training Program. Individuals who violate this Policy may be removed from
University property and are subject to disciplinary and/or personnel action up to and including
termination, consistent with University policies, rules and collective bargaining agreements,
and/or referral to law enforcement authorities for criminal prosecution.
Incidents involving Workplace Violence will be given the serious attention they deserve.
Employees are responsible for reporting any incidents of Workplace Violence of which they become aware. The procedure for reporting incidents of suspected or alleged Workplace Violence
can be found in the campus specific Workplace Violence Prevention Programs at Paragraph 7.
The procedure for reporting complaints of a potential violation of the CUNY Workplace Violence
Prevention Policy and Programs can be found in the campus specific Workplace Violence Prevention Programs at Paragraph 9.
The University, at the request of an employee, or student, or at its own discretion, may
prohibit members of the public, including family members, from seeing an employee or student
on University property unless necessary to transact University-related business. This policy particularly applies when an employee or student anticipates that an act of violence may result
from an encounter with said individual(s).
Employee participation in the implementation of this Policy will be provided through
their authorized employee representatives, who will be invited to participate in: (1) Scheduled
physical risk assessment site evaluation(s) to determine the presence of risk factors which may
place employees at risk of workplace violence; (2) the development and annual review of a
Workplace Violence Prevention Program promulgated by each College for the implementation
of the Policy; (3) the annual review of the Campus Workplace Violence Incidents Report prepared annually by each College; and (4) as appropriate, following a serious incident of Workplace Violence.
NOTICE OF ACCESS TO CAMPUS CRIME STATISTICS, THE CAMPUS SECURITY REPORT,
AND INFORMATION ON REGISTERED SEX OFFENDERS
The Office of Security and Public Safety will provide upon request all campus crime statistics as
reported to the U.S. Department of Education, as well as the annual campus security report. The
campus security report includes: (1) the campus crime statistics for the most recent calendar
year and the two preceding calendar years; (2) campus policies regarding procedures and facilities to report criminal actions or other emergencies on campus; (3) policies concerning the security of and access to campus facilities; (4) policies on campus law enforcement; (5) a
description of campus programs to inform students and employees about campus security procedures and practices and to encourage students and employees to be responsible for their own
security and the security of others; (6) campus crime prevention programs; (7) policy concerning
the monitoring through the police of criminal activity at off-campus locations of students’ organizations officially recognized by the college; (8) policies on illegal drugs, alcohol, and underage
drinking; (9) where information provided by the State on registered sex offenders may be obtained (also see below); (10) policies on campus sexual assault programs aimed at the prevention of sex offenses and procedures to be followed when a sex offense occurs. This information
is maintained pursuant to the federal Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act; (11) disclosure regarding the relationship of campus security personnel with state and local law enforcement agencies; (12) information on emergency notification and evacuation procedures; (13) information on missing student notification procedures;
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(14) fire safety reporting for institutions with on-campus student housing facilities; and (15)
policies regarding the institution’s programs to prevent dating violence, domestic violence, sexual assault and stalking, and procedures that will be followed when one of these crimes is
reported.
The campus crime statistics and the annual campus security report are available at
the reference desk of the library and at http://www.gc.cuny.edu/CUNY_GC/media/CUNY
-Graduate-Center/PDF/Security and Public Safety/clery-crime-stats.pdf (crime statistics) and
http://www.gc.cuny.edu/About-the-GC/Building-Particulars/Security-Public-Safety/Campus
-Security-Annual-Report-(Clery-Act)---Crime- (campus security report). If you wish to be mailed
copies of the campus crime statistics and the annual campus security report, you should contact
Mr. John Flaherty, Executive Director of Institutional Services, at 1.212.817.7761, and copies
will be mailed to you within ten days. The U.S. Department of Education’s website address for
campus crime statistics is http://ope.ed.gov/security/index.aspx.
In accordance with the federal Campus Sex Crimes Prevention Act, registered sex offenders now are required to register the name and address of any college at which he or she is
a student or employee. The New York State Division of Criminal Justice maintains a registry of
convicted sex offenders and informs the college’s chief security (public safety) officer of the
presence on campus of a registered sex offender as a student or employee. You may contact
the college’s chief security officer, Mr. John Flaherty, Executive Director of Institutional Services
(Room 9117; 1.212.817.7761), to obtain information about Level 2 or Level 3 registered sex offenders on campus. To obtain information about Level 2 and 3 offenders, you may also contact
the Division’s registry website at http://criminaljustice.state.ny.us/nsor/ or access the directory
at the college’s public safety department or police precinct.
POLICY ON DRUGS AND ALCOHOL
The City University of New York is an institution committed to promoting the physical, intellectual,
and social development of all individuals. As such, CUNY seeks to prevent the abuse of drugs and
alcohol, which can adversely impact performance and threaten the health and safety of students,
employees, their families, and the general public. CUNY complies with all federal, state, and local
laws concerning the unlawful possession, use, and distribution of drugs and alcohol.
This policy applies to all CUNY students, employees, and visitors when they are on CUNY
property, including CUNY residence halls, as well as when they are engaged in any CUNYsponsored activities off campus.
CUNY Standards of Conduct
The unlawful manufacture, distribution, dispensation, possession, or use of drugs or alcohol by
anyone, on CUNY property (including CUNY residence halls), in CUNY buses or vans, or at
CUNY-sponsored activities, is prohibited. In addition, CUNY employees are prohibited from illegally providing drugs or alcohol to CUNY students. Finally, no student may possess or consume
alcoholic beverages in any CUNY residence hall, regardless of whether the student is of lawful
age. For purposes of this policy, a CUNY residence hall means a residence hall owned and/or
operated by CUNY, or operated by a private management company on CUNY’s behalf.
In order to make informed choices about the use of drugs and alcohol, CUNY students
and employees are expected to familiarize themselves with the information provided by CUNY
about the physiological, psychological, and social consequences of substance abuse.
CUNY Sanctions
Employees and students who violate this policy are subject to sanctions under University policies, procedures and collective bargaining agreements, as described below. Employees and students should be aware that, in addition to these CUNY sanctions, the University will contact
appropriate law enforcement agencies if they believe that a violation of the policy should also
be treated as a criminal matter.
Students
Students are expected to comply with the CUNY and college policies with respect to drugs and
alcohol. Any student found in violation may be subject to disciplinary action under Article 15 of
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the Bylaws of the Board of Trustees, which may result in sanctions up to and including expulsion
from the University.
In addition, any student who resides in a CUNY residence hall and who is found to have
violated any CUNY or college policy with respect to drugs and alcohol may be subject to sanctions under the CUNY Residence Hall Disciplinary Procedures, up to and including expulsion
from the residence hall.
In lieu of formal disciplinary action, CUNY may, in appropriate cases, seek to resolve the
matter through an agreement pursuant to which the student must see a counselor or successfully participate in a drug and alcohol treatment program.
In accordance with the Federal Educational Rights and Privacy Act (“FERPA”), CUNY may
also choose—when appropriate—to contact parents or legal guardians of students who have
violated the CUNY policy on drugs and alcohol.
Employees
Any employee found to have violated this CUNY policy may be subject to disciplinary action, in
accordance with the procedures set forth in applicable CUNY policies, rules, regulations, and
collective bargaining agreements. Sanctions may include a reprimand, suspension without pay,
or termination of employment. In lieu of formal disciplinary action, CUNY may, in appropriate
cases, seek to resolve the matter through an agreement pursuant to which the employee must
successfully participate in a drug or alcohol treatment program.
Health Risks
The policies outlined above have been developed in order to safeguard the educational environment and protect individual members of the CUNY community. Grave legal and administrative
consequences may result from breaches of these regulations, as do severe health risks that accompany substance abuse. Medically, both drug and alcohol abuse have been associated with
sudden and/or early death, as well as a host of health problems, including: neurological impairment (brain damage), heart and liver degeneration, sexual impotence, and deterioration of the
immune system, to name but a few. There are, in addition, particular risks to pregnant women
and infants, reflected in higher mortality rates among mothers, as well as heightened susceptibility to illness and birth defects among infants. Negative effects upon the personal lives of drug
and alcohol abusers are no less devastating. Often they cripple the individual’s ability to function on the job or in relationships with others. Far from being restricted to those who actually
abuse substances, the effects of abuse cause unseen psychological damage to family members
and loved ones, particularly to children, exerting an influence that frequently extends over lifetimes and even over generations.
Counseling and Assistance
Persons who are experiencing problems with drug or alcohol use may receive free, confidential
health counseling and referral services in the Wellness Center (Student Health Services, 1-212817-7020, and Student Counseling Services, 1-212-817-7020).
SMOKING AND TOBACCO POLICY
Under the City University of New York Board of Trustees Resolution passed September 24, 1994,
all CUNY facilities are smoke-free environments. No smoking is permitted at any time in the
Graduate Center or in any space owned, leased, or operated by the City University of New York.
Smoking is also prohibited in front of the building’s entrances. The CUNY Tobacco Policy, effective September 4, 2012, further prohibits: (i) the use of tobacco on all grounds and facilities under CUNY jurisdiction, including indoor locations and outdoor locations such as playing fields;
entrances and exits to buildings; and parking lots; (ii) tobacco industry promotions, advertising,
marketing, and distribution of marketing materials on campus properties; and (iii) tobacco industry sponsorship of athletic events and athletes. Violations by students of the no-smoking and
CUNY Tobacco Policies will be referred to the Vice President for Student Affairs and may result
in disciplinary action. Questions about the no-smoking policy should be addressed to the Office
of the Vice President for Student Affairs, Room 7301.
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CUNY PROTOCOL ON INFECTIOUS DISEASE NOTIFICATION (Revised: February 1, 2012)
From time to time, CUNY students or employees may contract an infectious disease that can be
spread through casual contact. In such circumstances, which could impact the health and
safety of the CUNY community, students and employees should follow this protocol. If a student
or an employee is in doubt whether an infectious disease is covered, he/she should contact the
campus Health Services office.
When students contract an infectious disease that can be spread through casual contact, they should immediately report it to the campus Health Services Director. If the campus
Health Services Director is unavailable, they should report it to the campus Chief Student Affairs
Administrator. If the Student Affairs office is closed, they should report it to the campus Public
Safety office.
When employees contract an infectious disease that can be spread through casual contact, they should immediately report it to the Executive Director of Human Resources, who is
responsible for reporting it to the campus Health Services Director. If the Human Resources
office is closed, they should report it to the campus Public Safety office. Employees should also
inform their supervisor or department chair.
When a child in the campus Child Care Center contracts an infectious disease, the Child
Care Center Director should report it to the campus Health Services Director and to the campus
Chief Student Affairs Administrator. If the campus Health Services Director is unavailable and
the Student Affairs office is closed, the Child Care Center Director should report it to the campus
Public Safety office.
The campus Public Safety office should report cases involving students to the campus
Chief Student Affairs Administrator, cases involving employees to the Director of Human Resources, and cases involving a child in the campus Child Care Center to the Health Services
Director and to the Chief Student Affairs Administrator.
Reporting should include as much information as possible, including:
• names of the individuals involved
• all available contact information for the individuals involved:
• phone numbers (e.g., cell, home, office)
• email address(es)
• emergency contact information
• student information (if applicable):
• classes
• clubs
• residence hall room numbers
• friends and/or faculty members and their respective contact information
• the date and time of the following:
• diagnosis and/or symptoms
• treatment
• campus notification
Members of the University community who become aware of a student or an employee
who has contracted an infectious disease that can be spread through casual contact are also
encouraged to contact the campus Health Services Director or the Executive Director of Human
Resources, as appropriate, with that information.
The campus Health Services Director is responsible for notifying the NYC Department of
Health and Mental Hygiene (as required), and other appropriate campus officials via e-mail or
phone, and for notifying the University Director of Environmental, Health, Safety, and Risk Management and the University Director of Mental Health and Wellness Services via e-mail to
healthreporting@mail.cuny.edu. If the Health Services Director is unavailable, the Chief Student
Affairs Administrator is responsible for cases involving students and the Executive Director of
Human Resources is responsible for cases involving employees.
Confidentiality of personal information, including medical information and the name of
the individual, must be respected to the fullest extent possible. Such information shall be disclosed only on a need-to-know basis.
If contact tracking is required, the campus Health Services Director is responsible for
coordinating with NYC Department of Health and Mental Hygiene, the campus Registrar and
348

Policies of the Graduate Center

the Chief Student Affairs Administrator, for students, or the Director of Human Resources, for
employees. Once contact tracking is complete, or if contact tracking is not required, the campus
Health Services Director must document the tracking or the decision not to track.
FREEDOM OF INFORMATION LAW
The Office of Legal Counsel at the Graduate School and University Center of the City University
of New York is responsible for ensuring compliance with the regulations of the Freedom of Information Law, Section 88, on public access. Lynette Phillips, Esq., has been designated as the
Records Access Officer. Requests for access to public records must be made in writing. Records
requested will be available for inspection and copying in the Office of Student Affairs, Room
7301, between the hours of 9 a.m. and 5 p.m., Monday through Friday. No fee is charged for the
search for records, inspection, or certification. A fee not to exceed 25 cents per sheet may be
charged for copying of records.
RELIGIOUS OBSERVANCES: STUDENT RIGHTS
Education Law Section 224-a, stating the rights and privileges of students unable to attend
classes on certain days because of religious beliefs, appears below, as mandated by state law:
(1) No person shall be expelled from or be refused admission as a student for the reason
that he or she is unable, because of his or her religious beliefs, to register or attend classes or
to participate in any examination, study, or work requirements on a particular day or days.
(2) Any student who is unable, because of his or her religious beliefs, to attend classes
on a particular day or days shall, because of such absence on the particular day or days, be
excused from any examination or any study or work requirements.
(3) It shall be the responsibility of the faculty and of the administrative officials to make
available to each student who is absent from school because of religious beliefs an equivalent
opportunity to register for classes or to make up any examination, study, or work requirements
which he or she has missed because of such absence on any particular day or days. No fees of
any kind shall be charged for making available to the said student such equivalent
opportunity.
(4) If registration, classes, examinations, study, or work requirements are held on Friday
after 4 p.m. or on Saturday, similar or makeup classes, examinations, study, work requirements,
or opportunity to register shall be made available on other days, where it is possible and practicable to do so. No special fees shall be charged to the student for these classes, examinations,
study, or work requirements held on other days.
(5) In effectuating the provisions of this section, it shall be the duty of the faculty and
of the administrative officials to exercise the fullest measure of good faith. No adverse or prejudicial effects shall result to any student because of that student’s use of the provisions of this
section.
(6) Any student who is aggrieved by the alleged failure of any faculty or administrative
officials to comply in good faith with the provisions of this section shall be entitled to maintain
an action or proceeding in the supreme court of the county in which the institution is located
for the enforcement of rights under this section.
GRADUATE CENTER FACILITIES ACCESS AND USE POLICY
Posting of Literature
The Graduate Center’s digital signage system is designed to highlight the GC’s daily calendar of
events as well as provide an internal communication platform to promote events and announcements central to our institutional purpose. Instructions for using the digital signage system
are available at http://www.gc.cuny.edu/About-the-GC/Resource-Services/Communications
-Marketing/Digital-Signage.
Additional information may be found throughout the Graduate Center on bulletin boards
or easels in display areas administered by different programs and offices, including the Offices of
Student Affairs (Room 7301), Research and Sponsored Programs (Room 8309), and Human Resources (Room 8403; outside the Human Resources office; the 8th floor Elevator Lobby; and in
Room 8313, the Staff Lounge), the Wellness Center (Room 6422), and the Mina Rees Library.
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The posting of materials on walls, windows, doors, equipment, kiosks, elevators, and
restrooms is prohibited. Posted literature must identify the issuing person or organization. Due
to space limitations, outdated literature or duplicate postings on the same easel will be
removed.
Distribution and Sale of Literature from Tables
Institutions of higher education need places where members of the institution can publicly present information about programs, activities, and issues. While the Graduate Center has a variety
of public spaces for programs, we do not have the type of visible, central location at which information tables can be set up. Normally, this kind of “tabling” might take place in a centrally
located student center or other similar location. Unfortunately, our facility does not have such a
space. Our front lobby is a site that all community members must pass through, but the ability
to place tables there is significantly restricted by safety considerations related to safe passage
in and out of the building.
We have, however—in recognition of providing for this important function—developed
a policy that will allow Graduate Center academic programs, centers or institutes, chartered
DSC organizations, projects, and programs, and registered staff or faculty organizations to “table” in the lobby. In light of the restricted space available and specific fire and building regulations, the following policies will apply.
• Only one table will be allowed in the lobby at a time. To facilitate free passage through
the lobby, the only approved location for that table is parallel to the wall directly to the left of
the entrance to the Mina Rees Library.
• The table to be used will be provided by the Graduate Center and will be of a size selected by the Graduate Center. The size will be based on safety considerations.
• The tabling entity must specifically be an approved Graduate Center academic program, center, or institute, a chartered DSC organization, project, or program, or a registered staff
or faculty organization. Graduate Center entities may not reserve a table for use by a non-Graduate Center entity.
• Applications for tabling made by the DSC and its charter organizations must be made
by email to the Office of Student Affairs (studentaffairs@gc.cuny.edu). All other applications for
tabling should be made directly by email to Facilities (facilities@gc.cuny.edu). If a request is
made by an academic program or involves anything of an academic nature, it must receive prior
approval from the Provost’s Office (provost@gc.cuny.edu). Every effort will be made to be accommodating. Early requests are encouraged. The applicant should list the name of the Graduate Center entity making the request, the name of a specifically responsible individual, and a
phone number at which the party can be reached. That individual will be responsible for the
maintenance of the table and for the cleaning of any debris from around the table that results
from the tabling.
• Those making the request should know that tabling may be precluded on the day they
are requesting because of prior requests or lobby traffic or other logistical considerations.
• The Graduate Center reserves the right to limit the number of hours of tabling on a
specific day based on the expected traffic in the lobby area that day.
• The Graduate Center may need to cancel a previously confirmed reservation based on
safety or other logistical considerations.
• The Director of Security and/or highest ranking safety officer present has the authority
to ask tabling to be concluded based on his or her assessment of health and safety considerations (e.g., crowding in the lobby).
• The only space that can be used by the tabling party is the table top itself. A sign may
be placed on an easel behind the table but not affixed to the wall.
• A table must be staffed at all times by an individual. The lobby table cannot be used
simply for placing unattended literature.
• Only Graduate Center faculty, staff, or students may serve as the responsible party or
parties at a table.
Other opportunities for handing out flyers and leaflets include the Student Center, outside the Dining Commons, and in conjunction with Graduate Center events.
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Persons wishing to distribute literature in the Robert E. Gilleece Student Center should
contact the Doctoral Students’ Council (the graduate student government), Room 5495; Telephone: 1-212-817-7888; Fax: 1-212-817-1592; email: dsc@gc.cuny.edu.
Meeting Space
Space-Use Fees: Weekdays. When the event is the primary effort of one or more Graduate Center entities—doctoral and master’s programs, centers and institutes, the Doctoral Students’
Council, or chartered doctoral student organizations—there are no space use fees on weekdays.
Space-use fees are charged on weekdays for all outside groups and for groups of which the
Graduate Center or a Graduate Center entity is only one of several outside participants or cosponsors. Waiver of the space fee does not, however, preclude charges for extra audio-visual
staff and equipment as well as for facilities staff and security costs. Such charges are typically
assessed on weekends or when normal staffing is reduced, and/or depend on the size of the
space being utilized. Reservation of space is arranged through the Graduate Center’s Room Reservations office at roomres@gc.cuny.edu.
In addition, student meeting space is available in the Robert E. Gilleece Student Center
through arrangement with the Doctoral Students’ Council, Room 5495; Telephone: 1-212-8177888; Fax 1-212-817-1592; email dsc@gc.cuny.edu.
Space-Use Fees: Saturdays. Charges will be assessed for Saturday usage. Please contact the Room Reservations office at roomres@gc.cuny.edu for further information.
Demonstrations/Picketing
Picketing in an orderly manner is permitted in front of the building subject to New York City rules
and regulations, which provide that there may not be interference with pedestrian traffic or with
access to and egress from the building through all entrances. New York City regulations for picketing and demonstrations also provide that hand-held signs may not be mounted on sticks or
other hard objects.
Amplification Devices
The use of sound amplification devices such as loudspeakers and “bullhorns” is not permitted
inside or adjacent to the Graduate Center, because their use would interfere with instructional
and other Graduate Center activities.
Signs
Persons holding banners, signs, or other objects may not block the view of other audience members at an event.
Security and Public Safety Measures
The following measures are some of the means that may be used by the Graduate Center’s Office of Security and Public Safety in striving to provide a safe and secure environment for the
Graduate Center community and its visitors while protecting and respecting the rights of the
individual, including free-speech rights: enforcement of public assembly space occupancy limits; requiring the presentation of identification; assignment of additional security personnel;
searching bags, packages, and other containers; requiring that coats, outerwear, bags, packages, and containers be put in checkrooms before entrance to events; the use of magnetometers
(metal detectors); videotaping, audiotaping, and/or photographing an event; and requesting the
presence of outside law enforcement agencies.
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